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PREAMBLE

THIN AGREEMENT entered into by and between the TOWNSHIP OF NORTH H ANOVER, in
the county of Burlington, state of New Jersey, o nmunici pal corporation of the State of New Jersey,
heretnafter called "Township™ and the NORTH HANOVER TOWNSHIP POLICE ASSOCIATION
affitiated with FOP LODGE #114 and represented by the Fraternal Order of Police New Tersey
Labor Council, hereinafier called the "Association”.

ARTICLE X
RECOGNITION

A. The Township hereby recognizes the Assoviation, as represented by the Praternal Order of
Police, New Jersey Labor Council, as the exclusive collective negotiations ageot Tor all full-time
potice officers and sergeants, excluding ali other superior officers and all other employees of the
Township,

B. Pursuant to the New Jersey Employer-Bmployee Refations Act the partics hereby agree that
employees covered by this Agreement shall have the right to freely organize, join and support the
Agsociation for the purpose of enpaging in collective negotiations of to refrain from any of the
foregoing. Neither the Township nor the Association shall discourage or coerce any of the
employees in the unit with respect to their rights under the atorementioned statute,

A The Township retains and reserves unto itself without limitation alf power, rights, authority
duties and responsibilities covered upon and vested in it prior to the signing of this Agreement by
the laws and constitution of the State of New Jersey and of the United States, inchuding but without
timiting the generality of the foregoing the following rights:

oo To manage and control the
job activities of its employees:
2. To hire all employees and, subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assi giment and to promote
and fransler employees;

3. Tosuspend, demote, discharge or take other disciplinary action for just cause.

B. The exercise of the forewcing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furthecance theeeofs and the
use of judgment and discretion in connection therewith shall be limited only by the terms of this
Agreement and then only 1 extend such terms hereof are jo conformance with the Constitution and
Laws of New Jersey and the United States,



NGRS TRECE PLEDGE

A. The Association covenants and agrees that during the term of this Agreement neither the
Association nor any person acting in its behalf will cause, autbocize, or support any strike (i.e.,
the concerted failure to report for duty, or willful absence of any employee from hig position, or
stoppage of work or abstinence in whole or in part from the full. faithful and proper performance
of satd employee's dutics of emplovment), work stoppage, slowdown, or walkout against the

Township.

B The Assocjation covenants and agrees that it will do everything in its power (o prevent ity
members from participating in any strike, work stoppage, slowdown or other activities
aforementioned, and that the Association will publicly disavow such actions and advise all such
members who participate in such activities to cease and desist from same immediately and returs
o work. The Association agrees that it will net support or participate in any of the
aforementioned activities engaged in by another emplovee or aronp of employees of the
Township.

O Inthe event of a strike, slowdowsn, walliout or Job action, the Association recognizes that
the Township may consider such activities by anv Association member or any emplovec
represented by the Association to constitute grounds for diseiplinary action. including discharge,

L. Nothing contained in the Agreement shail be construed to limit or restrict the Township in
its right to seek and obtain such judicial relief as it may be catitled to have in law or in equity
tor injunction or damages, or both, in the event ot any breach of this Article by the Associntion,
its members or employees represented by the Association.

ARTICLE IV
BULLETIN BOARD

Fhe Association shafl have the use of & bulietin board purchased by the Association 1o be
placed in the locker room in the police sector of the municipal buildi ng. The bulletin board shall
be used solely for business matiers relating 1o the Association, Anv material placed on the
tuHetin board shall be sipned and dated by o representative of the Association and a COpY
furnished in advance to the Chief, The bulietin board shalt be vsed for matters strictly relating
to the Association as the bargaining agent for employees covered under this Agreenmant,

ARTICILE V
SENIORITY

A, Bemority is defined o mean the aceumulated length of full-time continuons service with
the Township, computed tfrom the last day ot hire.



B, Seniority shuall be lost, and empioyment terminated if any of the folowing oceur:

| Discharge:

2. Resignation;

3. Failure 1o return promptly upon expiration of an authorized leave:
4. Failure to velurn o work after s recall from tayot?:

5. Absence for five (5) comsecuotive days without leave or notice,

ARTICLE Vi
GRIEVANCE PROCEDURES

A Definition

A grievance is o claim based upon an alleged breach, misinterpretation o misa pplication of
the terms of this Agreement, or policies and administrative decisions affecting the terms and
conditions of employment of employees covered by this Agrecment. However, only clainy
based upon an alleged breach, miginterpretation or misapplication of the terms of this
Agreement including discipline in excess of one (1) day fine or suspension, may procesd 1o
arbitration, Al other grievances may be grieved only through Step Three, A grievance may be
raised by an individual or the Association at the request of and on behaif of an individual or

aroup of individuals,
B, Purpose

The purpose of this procedure is to secure, af the fowest possible leved, equitable solutions to
the grievances which may arise affecting employees in the bargainin gt The parttes agree
that these proceedings will be kept as informal as may be appropriate at any fovel of the

procedure.
. Procedure

The sumbers of days indicated at each level are the maximum. The time limits ma v, howaver,
be extended by mutual agreement, Grievances must be filed by the aggrieved within thirty {34

catendar days of the alleged oceurrence and faifure to act within the aforementioned thirty (30}
calendar days shall be deemed 1o be an abandonment of the grievance.

B, Grievance Steps.

step (ne:

A unit member with a grievance shalt present the prievance in wriling o the Chief of Police
or his duly designated representative within thirty (30) calendar days of its ocourrence, The
Chief. or bis designee shall respond to the grievance in writin g within ten (10) working days.

aten Two;

i the yrievanee is not resolved at Step Qne, or In the event no decision has been received
within the time set forth in Slep Qne, the agerieved may, within ten ( {0) calendar dayy therealter
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submit the grievance to the Police Commissioner. The Police Commissioner shall review the

matter and issue o decision within twenty-one (21) catendar days afler receipt of the grisvance

Ifthe grievance hias not been resobved at Step Two or if 6o decision has been received within
the time set forth in Stgp Two, the aggrieved may within ten (10) calendar days submit the
grievance to the Township Committee for a decision. The Township Committee shall issue a
decision in writing within twenty-one (21) calendar days after receipl of the yrievance.

Step Four:

I the grievance has not been resolved at WMA% or i no answer has been received by the
Association within the time set forth in Step Theee, the aggrieved within (10) calendar days may
lile for arbitration with the Public Employment Refations Commission. An arbitrator shall be
selected inaccordance with the procedures of the Public Employment Relations Commission.
The arbitration proceeding shalf be conducted in accordance with the following;

The arbitrator shall conduct a hearing and render a decision in writing with findings
nl fact and conclusion.

2. The arbitrator shall not have the power to add {o, subtract from or modify the
provisions of this Agreement.

The arbitrator shall confine his decision sofely to the interpretation and application
of the Agreement and shalt confine his decision to the 1ssue submitted for arhitration,

4. The decision of the arbitrator shall be final and binding on the parties’ subject t the
rights of the parties with respect to case law and statutes,

3. The fees and expenses of the arbitrator shall be borne equally by the parties.

ii'.w.}rm‘ hy 1!1::. pm‘t} ;m‘t,zr.tmg th same.
8 Miscellaneous

o Anaggrieved person may be reprosented at all stoges of the grievance procedure by

a representative of the Assoctation, When a wnit member is not represented by the
Association, the Association shall have the right W be present and to state ifs views al

all stages of the grievance procedure,
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2. W the grievance (s not appealed by the grievant and/or thie Association from one step

W the next step or (o arbitration within the fime limits specificd for each step, or a

mnutually extended time, the arievance shail be considered to be decided on the basiy of

the fast decision of the Township and shalt not be eligible for further appeal,

3. 0 the Township claims that the Association has violated any provision of the
Agreement, the Township may present such claim to the Association in wiitin 2 within
thirty (30) days of its occurrence. If the parties fail to settle the Township grievance
within thirty (30) days. the Township may file for arbitration in accordance with the
provisions of this Agreement,

ARTICLE Vi
HOURS OF WORIC AND OVERTIME

A. The hours of work of fuli-time for emplovees covered under this Agreement shall consigt
of one hundred sixty-cight (168} hours in a twenty-eight (28 day work cycle.

3. Time speat on training between one hundred sixty (160) and one hundred sixty-eight (168)
hours in the twenty-eight (28) day work cycle shall be paid at the rate of strai ght time, However,
other work in excess of one hundred sixiy (160) hours in a twenty-eight (28 day period will be
paist for at the rate of time and one-half (1-1/2) the regular straight time rate of pay.

C. Ifan officer is called in for duty beyond their regularly scheduled hours assigned, the offieer
will be paid for a minimum o four (4) hours’ time at time and one-half {(1-1/2) his/her regular
howrly rate. The officer shall receive this minimum pay regardiess of whether the officer
otherwise quaiifies For overtime within this Article, An officer who 1§ called in for duty over
the normal scheduled hours assigned shall report to the Otficer-in-Charge to determine whether
there 15 some additional duty that is required for the balance of four hours for which the officer

is being paid

L. The schedute wilf consist of 2 days ON, 2 days OFF: 5 days ON. 2 days OFF; 2 days ON, 3
days OFF cycle. The Chief of Police has the right 1o change the schedule in order to maintain
the efficiency or effectiveness of the depariment. The Chief of Police will provide alt otficers
with 30 days” notice of a change to the schedule the Chiel of Police deems as permanent.

ARTICLE VIl
SALARY

A. The Salary Schedule A attached hereto will be established {for members of the A ssociation
effective fanuaey 1, 2007 and placement will be noted on the schedule, except as modified
herein.

o Currend members of the Association, upon execution of this agrecment, shall receive
retroactive salary compensation within 30 days,

. Retroactive Compensation shall consist of Rl compensation for regular base satary
for the year 2017 and in the year 2018, up to and including the date of the fiest payroll
following exevution of this agreement, Retrosclive Com pensation for Overtime hours
worked by members of the Association shall be com pensated for the venr 7017 and in
the year 2018, up to and including the date of the first payredl following execution of
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wreement, of the amount carned, to 2 maximum of five hundred dollars ($500.00).
3. Hencetorth, all provisions of the Salary Guide will be followed with respect to payroll.

B, Forany full-time polive officer who is included in "Step” pay seale, that officer shall move
{0 the next step on the Schedule on January 1, of the new calendar yvear. However, that officer's
pay shali only be paid at the rate as set forth in the Safary Schedule and that officer shall not be
entitled 1o receive, as part of (heir salary and, any additional cost of living adjustment that may
be paid to officer's whose salary is not included within the pay scale.

. a police officer s hired prior to June 30th of o year, the employee will move to step 2, in
the satary schedufe, on January [st, of the-next calendar yoar. I the emplovee is hired after
June 30th of a year. the employee will not move to step 2 until the subsequent January 1

clendar year.

until and unless the officer has been employed as a full-time police officer with the Township
for & mivimum of three full consecutive years counted from the fiest date of employment as a
full-time officer with the Township. In addition, no sergeant shall become eligible for salary
range established for Sergeant 1 on the Salary Schedute until after being employed with the
Township for filteen (15) consecutive years as a full-time pofice officer.

E. A police officer shail not be eligible for promotion to the rank of corporal under this contract
until and unless the officer hag been employed as a full-time police officer with the Township
for a minimum of three full consecutive years counted from the first date of emplovment as a
full-time officer with the Township. The methodology for promotion 1o this rank shall be
established by the Chief of Pohice, in conjunction with the governing body of 1he Township,
with the final determination made by the governing body upon recommendation by the Chiel

of Police,

F. i the event that the Township hires a police officer having more than one (13 year of work
experience, the Township Committee, in its sole discretion after conguliation with the Chief of
Police, may consider ptacing that officer no higher than step 4 in the Salary Schedule.

G A police officer shall pot be eligible for « fudl-time assignment to the Detective Bureau until
and unless the officer had been employed as o full-time police officer with the Township tor a
minyaum of 1 year. All sworn officers assigned t0 the Detective Burean on a full-time bagis
shall receive an annual stipend of five hundred dollars {5500) per vear.

ARTICLE 1X
HOLIDAYS

A Albfull-time police officers who are covered under this Agreement and have com pleted one
yew of service shall annually earn one day of holiday pay tor each catendar month of service
e a maximum of thirkeen (13) holidays to be paid in the last pay of Novenmber,

B Police officers who work on one of the thirteen (13) holidays designated by the Township
shall be paid at the rate of time and one half (1 and (/2 their regular straight-time pay for all
work performed on such holiday. The presently destgnated holidavs are as follows:
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f, Mew Year'y Day
2, Muartin Luther King Day

3, President’s Day
4. Ciood Friday
5 Mermeorial Liay

0, July th
7. Labor Day

8. Cohimbus Day
0. Veteran's Day
Q. Thanksgiving Day

1. Day affer Thanksgiving Day
12. Christimas Day
13, Easter Sunday

ARTICLE X
VACATIONS

A. Pulltime employees covered under this Agreement will earn vacation pay ns noted below:

1. Current Enployees:
cars Emploved Yiwation B
-3 Yeurs 84 ours
A4-10 Years 144 Hotry
11-20 Years 216 Hours
ab Years and up 276 Hours

B. Eligibility for vacation shal) be computed as the first day of the month in which the employee
was hired. Vacation time shall not accwnulate from year to vear. However, in the event of the press
of Township business precludes an emplovee from taking vacation, such vacation shall be carried
forward Into the next year only up te one (1) week which is so carried forwand shall be ubifized by
June 30. The remainder of the vacation time will be paid for by the Townshi i

C. In the event an employee covered by this Agreement resi gas with not Jess than two (2) weeks
notice, the employee shall e paid o a prorated basis for carned vacation time which has not yel
been uttlized, In the event the employee has already taken vacation hours in excess of the smount
to which he would be entitled vn a prorated basis, reimbursement shall be made to the Township
from the emplovee's last paychech.

ARTICLE X1
SICK LEAVE

A, sick feave may be utilized by full-ime employees when they are unable to perform their work
by reason of personal itliness, aceident or exposure to contagicus disease or for itlness of thelr spouse

ar a minor child,

B During an emplovees' first vear of emplovinent, he will receive twelve hours 12} of sick leave
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timg for each month o service, On Yanuary 1 of the second calendar year of employment, an
employee will be credited with twelve (12) days of sick time to be earned a1 the rate of lwelve {12
hours per month, In the event the employee utilizes sick time prior 1o bavin wearngd same and leaves
the employ of the Township, the Township shalt be reimbursed from the employee's Jast pay check.

. Notification

o I an emplovee iy absent for reasons that enfithe him 1o sick feave, he shall netify his
supervisor no fater than one (1) hour prior to his usual reporting tirae,

absence and constitule cause for disciplinary action,
3. Abuse of sick leave will subject an employee to discipiinary action.

4. Absence without notice for five (3} consecutive days shall constitute a restgnation.

3. Medical Evidence

L. Anemployee who is absent on sick feave for three (3) or more consecutive workin g thays
shall be required to submit acceptable medical evidence substantiating the illness. In
addition, the Township may require proof of itlness of an emplovee on leave, whenever

sich requirement appears reasonable.

L case of leave of absence due to exposure of contagious discase, a certificate from the

2

Repartment of Health shall be required.

3. The Township may require an emplovee who has been absent hecause of personal
thness, as a condition of his return to duty to be examined by a physician desi gnated by the
Township, Such examination shall establish whether the emplovee is capable of performing
his normal duties amd that his return will pof jeopardize the health and weli bein i of other

cmployees.
B, Sick Leave Sell Back

Lo An Ewmployee can sell back at the end ol wach year, the unused sick days he or she have
acerued that year up to a total of eight (8) days at 50% of their rate of pay. The Bmployee
shatl rotify the Township of his o her intent to sel? back unused sick days acerued during
the prior year by January 15th of the current vear. The Township shall pay the Emploves by
February 15" Sick days sold back are forfeited to the Townghip,

ARTICELE X3
COURT APPEARANCES

A Appearance tn any Court, by offeduly employees will be paid for at the rate of time and one-
half with a minimam of four (43 hours.
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B, Should transportation ourside of the Township be required o make the appearance at a Court
eutside of the Township, the Chief of Police, at his option, shall designate a Township motor vehicle
to be used or i none is available and the bargaining unit member must nse his own vehicle ke shall
recelve compensgation at the curvent IRS rate per mile,

C.  Requests for reimbursements are to be made on voucher approved by the Chief and then submitted to the
Chief Financial Officer of the Township.

ARTICLE X1l
PERSONAL LEAVE

A.  Fulltime employees covered by this Agreement shall be entitled to personal leave as
follows:

b day after four (4) months of employment
I additional day after eight (8) months of employment

| additionat day after twelve (12) months of employment

B.  Anemployee shall be entitled to three (3) personal days for each calendar year thereafter, which leave shall
not be accumulated from year to year.

C. A request for personal leave must be in writing not less than ten (10) calendar days prior to the date of its
requested usage except in cases of documented emergency. Personal leave shall be subject 1o the approval of the

Chief of Police.

ARTICLE X1V
CLOTHING ALLOWANCE

A, Allcurrent employees will be supplied with the following issue of equipment to be returned to the T ownship
upon termination of the member or upon the expiration of the usefulness of the gquipment;

I Pair Jump Shoes

1 Pair Dress Shoes

I Pair Rubber Rain Boots

3 All Weather Pants

3 Winter Shirts, and all required patches
3 Sumnmer Shirts, and all required patches
I Winter Coat

1 Baseball Hat

I Ballistic Vest with Carrier Replacement, as required
1 Hat Badge

2 Breast Badges (Shirt, Coat)



The foregoing equipment will be supplied to new hires within ninety (903 days after

g

I Whistle Black with Lanyard
| Name Badge
P Set Collar Brass
I Current Fire Arms Badge | Duty Belt 4 Keepers
b Departmoent Satety Holster
3 Mags Anunuition
P Set Hand Cuffs, Case Keys
P iump Suit
I Dty Weapon, Ammunition and Weapon
I Badge Wallet and Sealed Down Badge
b Rain Hat Cover
b Gun Cleaning Kit
I Neek Tie
I Tie Bar
I Light Weight Jacket
I Pepper Mace
P Setof BDU'y

commencement of employment with the Township.

13.

En the event the Township determines to make changes in the uniforms or equipment, such new

ttemy shall be furntshed 10 employees.

.

D,

AL

In the event of death of the employea's mother-inslaw, father-in-law or grandehifd, the em plovee
witl sutfer no loss of straight time pay for the day of the Tuneral,

shall receive and sdditional clothing allow
in the last pay in June.

Whenever uniforms or equipment become damaged or worn out bevond repair, they will be
replaced by turping in such items to the Chiel of Police.

After the first full year of service and each full vear of service thereafter, em ployees will receive
a uniform matntenance atlowance o the amowni of seven hundred fifty dolars (5750), that will

be paid in the last pay in June,

Allsworn faw enforcement officers who are assigned to the detective bureau on a full-time bagis
ance of five bundred dollars (85300) that will be paid

ARTICLE XV

BEREAVEMENT LEAVE

Each full-time employee shall be granted up to a maximum of three (3} consecutive davs
withoul loss of regular straight time pay one (1) day of which shall be the day of death or day of
funeral upon the death of a member of the emplovee's immediate family. irnmediate funify is
defined as spouse, civib union partner, child, parent, brother or sigtor.

ARTICLE XVT

H lt‘iZA I ‘.,"i‘"l” ‘!l iNSl_J RANCE



A, The Township will provide individual or family health and/or dental insurance; whichever is
appropriate m the employees' case. I the employee eleets to use his spouse’s health insuragce, he/she
will e reimbursed by the Township ene-half (1/2) the Township cost of purchasing health insurunce
of the Township plan at the cost of individual coverage for the Township Employee, However, il an
erployee has filed a waiver of coverage on or after May 21, 2010, the most that the emplovee can
be reimbursed is 25% of the amount the Township has saved due Lo the waiver, ot $5.000, whichever
i5 less. When caloulating the amount saved by the Township, it is the premium due, minus the
contribution the employee would have made if the employee did not waive coverage,

B. The Township reserves the right to change insurance plans and/or carviers so lony as in the
aggregate substantially similar benefits are provided.

ARTICLE XVl
PERSONAL AUTOMOBILL

A, BEmployees shall be paid at the current IRS per mile for use of personal cars for Township
business wheo authorized by the Chief of Police. In the event a Township vehivie is made available
to the employee and the employee rejects the use of same, no ailowance will be paid to the em ployee,
Mileage allowance will not apply to travel to and from the basiv police training academies. or schools

attended voluntarily,
B. Police vehicles shalf not be used for personal use.
L. Reguests for reimbursements are {o be made on voucher approved by the Chief and then

submitted to the Chief Financial Officer of the Township,

ARTICLE XVII
EMPLOYEE RIGHTS

A Noofficer shali be disciplined, reduced in rank, or denied any advantage without fawful cause.
eoall cases, actions may be taken or recommended by either the Chief of Police, Police
Commissioner, or an agent of the Employer and shail not be made public. Minor disciplinary actions
shall be subject to the Grievance Procedure set forth in Article VI

B, Any time un ofticer Iy called before the Township Committee regarding an action which could
adversely afiect the continuation of employment of that officer, the officer shall be given notice of
the meeting and reasons for same and shuil have the right to have a wpresentative of the Agsociation
andfor an attorney present to advise kim/ber al the meeting of the Townshi P Committee.

€. Each officer shall have the opportunity fo review and photocopy histher personnet folder at
feast oaee every six (6} months by making such request in weiting to the Chief of Police. tn al) Cases,
w0 material shall be placed in the personned Tolder of an olfices relating to disciplinary action



without the oftieer's knowledge or without the employer affording the opportunity for the officer to

initiad the copy recelved from the Fmployer,

D The Police Department agrees (o follow the Attorney General's Guidelines andior Bu rlington
County Prosecutor's Guidelines for internal investigations and/or citizen eomplaints,

ARTICLE X1X
EDUCATIONAL INCENTIVE

A, An employee who engages in o college education will be reimbursed for tuition in accordance

with the following:
Lo College credits must be from aceredited, Department of Education approved school,

2. The employee must receive prior approval from the Township Committee with respect

to any specitic course. Courses must be in the Iaw field or Criminal Justice refated.
The employee must maintain a "C" average or equivalent to qualify for reimbursement,

. The employee shail be reimbursed ($73) per college credit attained, not to exceed

(%2.,30 ) per calendar year. per emplovee, The total amount for all employees that the
Township will pay out in g calendar vear is (510,000).

5. Eligibility for funds shall be on a first come tirst serve basis.

B. If any employee leaves active employnrent with the Township within three (3) vears following
the receipt of tuition reimbursement, the employee shall reimburse the Township at the rate of 100%
during the first year, 67% during the second vear, und 33% during the third vear.

ARTICELE XX
INJURY LEAVE

An employee shall have the right to make 2 request to the Township Committee for a continuation
of salary during time off resulting from an in the tne of duty incurred injury, The Township
Committee shall have the discretionary right to grant or deny such a request on a case by case basis,

This ariicle and any actions taken or cefrained from being taken by the Tewnship Committee with
respect to any requests made or which could have been made hereunder shall not be subject 1o review
by means of the grievance procedure, Procedures shall be established for such requests that micror
the analogous statutory provision and shall be in accordance with Title 40 of the Laws of the State

of New Jersey,

A !'it"!"}'('""l B K‘S&E

Neither the Township nor the Association shall diseriminate against any emplovee beeause of
age, sex. marital status, sexual orientation, race, color, creed, national origin, political atfiliation or



rembership in the Agsociation,

ARTICLE XX
MISCELLANEOUS

Except as otheewise specifically provided for by this Agreement, fringe and cconomic benefits
shall apply to full-time emplovees only,

ARTICLE XXt
SAVINGS CLAUSE

If any provision(s} of this Agreement is held to be invalid or contrary 1o law by federal or state
legislation, government regulation or court decision, then such provision shall be removed from the
Agreement and all other provisions shall remain in full force and effect,

ARTICLE XXV
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding by the parties
on all bargainable issues which were or could have been the subject o negotiations. This Agrectnent
supersedes any previous Agreement, verbal or written, between the parties,

ARTICLE XXV
DURATION

A. This agreerment shall be effective as of January 1, 2017 and shalt continue in full force and effeci
through December 31, 2019, All cconomic and benefit improvement under this agreement shall be
effective beginning January |, 2017 unless otherwise agreed by parties,

B. The Agreement shall continue from year to vear unjess either party advises the other in writing

no Jess than ninety (903 nor more than one hundred twenty (120) davs prior 1o the ex piration of the
Agreement of a desire to negotiate over the terms of a new Agreement.
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IN WITNESS THEREOF, the parties hereto have, by the authorized representatives, signed
and sealed this Agreement:

IOWN‘:‘JIIP OF NORTH HANOVER

s i A

TBD Mayor

o 0~10°20] Z? o c’ﬂ‘/://c;//f?

ATTEST: NORTH HANOVER TOWNSHIP
POLICE Ab"ﬂ()( IATION

it

fi
ctor Santiago, President {,f

Dated: 9 - i ){ Dated: 7 // /15? -




Agreement between the Township of North Hanover
and the
North Hanover Police Association

Schedule A
Salary: In Guide 2017 2018 2019
i 39535 35535 39535
2 41085 41250 41441
3 41250 41346 41741
4 42075 42495 42920
5 45590 45673 45301
6 45554 46590 47626
7 48554 48952 49350
8 51483 51904 52325
9 54412 54856 55300
10 58863 60338 61006

Salary: Off Guide

Officer Santlago
$65,559,30 $67,198.28 $68,878.24

Corporal Salary
568,181.67 5$65,886.21 5$71,633.36

Sergeant | Salary
$76,368.13 §78,277.33 580,234.26

Sergeant Nl Salary
$77,121.60 579,049.64 581,025.89
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Agreement beiween the Township of North Hanover
and the North Hanover Police Association
Schedule B

The parties agree that the attached collective negotiations agreement (CNA) constitutes a new
agreement with respect to the salary guide and is intended to ensure that current and future employees
represented under the terms of the agreement receive appropriate compensation under the terms of the
salary guide, identified as Schedule A of this CNA. Therefore, with respect to the police officers
employed by the Township of North Hanover and represented by this agreement, the following terms

shall exist.
a. All officers holding the rank of Sergeant, who are currently employed by the

“Township”, shall receive compensation as contained in the salary guide, “Schedule
A”, retroactive to January 1, 2017.

b. All officers holding the rank of Corporal, who are currently employed by the
“Township”, shall receive compensation as contained in the salary guide, “Schedule
A”, retroactive to January 1, 2017,

c. Officer Victor Santiago is outside the salary guide and his compensation will be in
accordance with Schedule A, retroactive to January 1, 2017.

d. Officer Toby Forker was appointed to a full-time, permanent police officer position in
August 2015. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to January 1, 2017, and that as of January 1, 2017 was at STEP 3, and as
of January 1, 2018 was at STEP 4, and as of January 1, 2019 is at STEP 5.

e. Officer Mark O’Brien was appointed to a full-time, permanent police officer position
in September 2015. His salary, as identified in the guide under “Schedule A”, shall
be retroactive to January 1, 2017, and that as of January 1, 2017 was at STEP 3, and
as of January 1, 2018 was at STEP 4, and as of January 1, 2019 is at STEP 5.

f.  Officer Dylan Dohanic was appointed to a full-time, permanent police officer position
in July 2016. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to January 1, 2017, and that as of January 1, 2017 was at STEP 2, and as
of January 1, 2018 was at STEP 3, and as of January 1, 2019 is at STEP 4.

g. Officer Michael Quinn was appointed to a full-time, permanent police officer position
in January 2017. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to his date of full-time, permanent date of hire, and that as of January 1,
2017 was at STEP 1, and as of January 1, 2018 was at STEP 2, and as of January 1,
2019 is at STEP 3.

h.  Officer Ryan Meehan was appointed to a full-time, permanent police officer position
in July 2017. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to his date of full-time, permanent date of hire, and that as of January 1,
2017 was at STEP 1, and as of January 1, 2018 was at STEP 2, and as of January 1,
2019 is at STEP 3.

i. Officer Adam Bylsma was appointed to a full-time permanent police officer position
in January 2018. His salary, as identified in the guide under “Schedule A”, shall be
retroactive to his date of full-time, permanent date of hire, and that as of that date, he
was at STEP | of the 2018 guide salary and that as of January 1, 2019 is at STEP 2.

All future members of the bargaining unit hired under the terms of this agreement, shall be compensated
in accordance with the Salary Guide, “Schedule A”, and those terms found in Article VIII — Salary.



